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[ Abstract] Objective To investigate the nurses’ innovative behavior and analysis the influence of competence in evi-
dence-based nursing and perceived organizational support on nurses’ innovative behavior.Methods From September to
October 2020,1386 clinical nurses from a tertiary hospital in Nanjing were selected as the research objects by conven-
ience sampling method. They were investigated by general data questionnaire, the evidence-based nursing competence
scale,the perceived organizational support scale and the nurse innovative behavior scale.Results The score of innova-
tive behavior was(33.154-6.07) , the score of competence in evidence-based nursing was(51.72+21.93), the score of
perceived organizational support was(46.59+8.66).The scores of competence in evidence-based nursing and its dimen-
sions were positively correlated with innovative behavior (+=0.305 to 0.525,all P<C0.01).The scores of perceived or-
ganizational support and its dimensions were all positively correlated with innovative behavior (+=0.261 to 0.400,all
P<C0.01).Moreover, the results of multiple stepwise regression analysis showed that the job title, the evidence search
and critical appraisal, the situation assessment and evidence implementation, and the emotion support accounted for
32% of the variance of nurses’ innovative behavior.Conclusions The competence in evidence-based nursing and per-
ceived organizational support had a positive influence on nurses’ innovative behavior. These findings suggest that nurs-
ing managers should formulate corresponding training programs for competence in evidence-based nursing combined
with feasible organizational support to improve their innovation level.

[ Key words] nurse;competence in evidence-based nursing;perceived organizational support;innovative behavior

[ Nurs J Chin PLA,2021,38(11):54-57]]

[KkF EHE] 2021-07-05 [f&E B H] 2021-10-22

[(E€mB] EIEAAFEFRTH 2019-2020 4 B 5 2 4F
GETILH (2019-HLYJ-016) s B¢ 1 IR 25 K 5 15 B 7 2 B QR ALt B R 10 0y Y
bR R A TR IR E” (2019YSHL145) 52020 4F i R P . e e o =
14 50 BB B 54 B0 A B H (ZSA76-3) P20 T2 U BN B2 — A AT 2
[fEE@A] A 0L, WF P & B 5 Fo N & 5 s R R T AR Oy 2 7R USRS

[BEEH] M4y, BiF.025-83106666-66973 S BN T TAE h B 47 2k o el BFgE



[ G Rl
November 2021,38(11)
Nurs | Chin PLA

« 55

RS RET AT N B B R R o o AR 2 T S 4 42
I, PEUEPERAE R EE M LR P
o RGE AR R G EE AT Ll B 06 E R R R
AE 72 I R T AF b, A 68 50 A 20 & BT A Dk )
A DA A2 22 I PR 47 #4015 82 ok i L 2 4 AR
AR s . AR LB H A R 4G T R T
15 JER SR AN T L SRR PR O T SRR S X R A RO X
A LA Ae] A Al ATT Y BTk O OG0 Al AT Y R 2R Y —
Fofr SR 0 RIAR A& A R T s A AR A B R
1. ABESE B 76 6 96 1 4 B8 1 /E b N 7E A
UL LR BRENIERTEH R, TP L1
HEA B AR ) 5 4 40 3 FE R KA B AT Sk A O
PAE

1 M&54%

1.1 ARt 2020 4F 9—10 H R 8 Rl AL L
TEPE R o S g A B B I DR B A Dk F 9 X
S WAFRHE . (D) HA EH N2 2T 68 115 (2) 345
Polk B AR IR B FEM 5 () AE R H A E 20,
HEBR AR (O I A A RIEAEAEBE S 1 5 (2) AE 3K B 76 HR

1
1.2 Fik
1.2.1 #AFZTAE (DH—BERFEANE. NEH

F 5 41 A% B SCRR 3 18 IS B0 L A R L 4R I
TAEAREBR i FE EOPEOIR S L S ROk S S fk R
HRAR VHR 55 VR M BB K4, () kA H AT
OB R IR I IS I U o e RO B
oM AL P AR AL (3 A4 HD VBUR SRR (4 A
ZH) VEBAHL 3 A& HED I3 AR 10 4%
H. & KM Likert 5 ZIF4rk A AR “ 45
B IRAR 1~5 43 B4 10~50 43, 20 Bl
TP LRI AT R MR, B R EM Cron-
bach’s a R%0M 0.879, 454 F 1Y Cronbach’s o &L
4 0.746~0.870, G i RN N 0.910, 4% 4k
FER N AR N 0.880~0.950, AHFFE iz F£ K
Cronbach’s o &% N 0.926 . () EUFIF HEFE J1VF
SE R LA AR ST R R I A 0 I
HAE . BRAFIESGER TN (7 A% HD IR
a5 N ED GERAL 3 ARG BITAL (3 % ED
SRR (8 N EHD L 4 ANYEE 23 AN H . &
FRH Likert 5 ZPF4r 35, R #E” ] “ 58 & 45
BV BIAE 0~4 4%, B5r R 0~92 4y, i s %
AR PEE S AR ) K P M. B R A Cron-
bach’s a %N 0.951, 4 4EE 1) Cronbach’s o %L
9 0.855~0.916, F il {5 £ A 0.900, WAL RN
0.987, 45 My &L FE K 0.940, AR L& FW
Cronbach’s o 28(M 0.973, (W) HN T IFREFE.

F 22 Z0AE S ABTT , B0k 4 S 1 A 2 R R
R AR RE(0 M FE M T H R A%
H),3& 2 gip 13 M4 H. R R Likert 5 %
WOk, W BB AAE &7 B EH A5 67 40 IR AE 1~
597 MR 13~65 41, 43 BU & Ros 40 L BN 4
LRI & . B R M Cronbach’s « REH
0.900, % ™ 4k J& 19 Cronbach’ s o F& B4 9 M
0.890.0. 680, HA RA4F M N AERME ., A5 T ix
H 1) Cronbach’s « 2% 0 0.963,

1.2.2 FHKEF* B Kendall FEAS B Al B 5
W, 2= BB B 10~20 15X, ARFRAEE N
46 A~ H 8 200 W AL A 45 , FEA Ol 552 ~1104
B A R WFIE e XN 1386 44 9+ W4T & E R
TERR IS I R B = 4 K SR L R IR 46 B 3517
FEZR 0] 6 PR AT BF 58 N D3 1) BIF 5% % 52 1 400 A B AR IR
WA RIS k. PR ZMER B
AT 4R, A USRS UR IS — 3k, DLRE 44
)77 A S ) . BF S A B R A 3R BT B P A
Wi AR A LY S ) 5 1388 4. A Ak M 5 1386
By s AR Ry 99.9 %,

1.2.3 %t 3@ R SPSS 25.0 itk &
HIESD AT RER L+ TR ¢ KKk
PR 2R T 22 0 B s 2L 1) PR BL AR 1R R D B R
(LSD) K 55 5 71 B0 R LISSECRT & 43 27w 5 A G
KR Pearson A0 3243 A1 977 = Q385 17 4 A9 52 i
R KM Z L& BIH 3 Hr, LA P<<0.05 8 P<<
0.01 RIRERAGITFE L,

2 #R

2.1 #E6\HATH SBIEY IR A KR LB
ool AT A B4 R (33.15£6.07) 48,
CP A AR U SRR S SR LR AR A i
(3.5740.62),(3.1940.67),(3.2340.74) 4>, 1EIEF
PR S M0 N (51.72+21.93) 43, “TEHE K &R Kb
o7 UEHE LA UE AR AL 36 7 B S PR Al R T Y
B35k (2.20 £ 1.06), (1,98 +1.19),(2.33 +
1.07).(2.4340.90) 53, 41413 KRG 400 (46,59 +
8.66) 4, “IE IR A Kt T H LR il A
(3.52+0.70) ,(3.7940.68) 4.,

2.2 FAE—HJFEAHPQHITAFEIORER 4
FE IR AR ) A RRIR B SC AR B VR VR 55
P R AT A 2 R A G F R L () P<
0.05), lL#% 1,

2.3 PEBEFEREN ARIFRLSFHITAY
A8 KM H Pearson AHOCHHT 45 R WoR BT A
SRR PR 7 M 4% 4 BE SR E A OC, A O R R
0.305~0.525(3 P<C0.01) ; B 4T M 5 H L3 H5 K



. 56 o

R A B 2021 4E 11 A,38(1D)

AR IE A G AR R BN 0.261~0.400(H P <
0.01), L% 2,

F1 FR-—BARPTHITHEIHLR(N=1386)

% (Cix
i H t F P
[n (X% rsxts)
51 4.269  0.039
5 38(2.74)  33.71+7.83
s 1348(97.26)  33.1346.01
f HEARBL 9.235 <C0.001
=543 821(59.24)  33.72+6.10
— & 537(38.74)  32.33+5.96¢
LE 28(2.02)  31.89+5.35
SCALTR B 3.216  0.022
i 7(0.51)  34.7148.44
K& 184(13.28)  32.97+6.04
A E} 1156(83.40)  33.07+6.05
i+ K LA 1= 39(2.81)  36.03=5.70b
LAV 7.261 <<0.001
#t 169(12.19)  34.0845.97
m 971(70.06)  32.63+6.13°
FE I 208(15.01)  34.2145.58"
e E Al 34(2.45)  36.0944.97"
FALA I 4(0.29)  38.5048.27
i3 6.918 <<0.001
#+ 1277(92.14)  33.0146.09
95 5 i L 62(4.47)  32.9745.62
Pk 42(3.03)  36.9344.82
B 5(0.36)  38.2042.17

a :P<<0.05.5%5 1 B & ;b: P<<0.05, 5% 2 B & ;c. P<0.05,
5% 3 2

2.4 FEBFHATANS AR DA SN HWIER
IR 2R 20 7 Kokl S ME 23 B 3 L LB BT AT A4y 24 5

HA G2 5 0 — eSOk A 4 B RE ) A
FRIRA A B 728 5, R 47 1R X A8 & 38 47 £ 06
A 534 . WAEAE B0 W2 3, [l 5 PR AR Y g
N.R?=0.322, % J5 R*=0.320, 7 FE L & 72 )% &%
FEBARR CUEHE R 3R S PE A 5 PP Al B L RS
FEnl By LR 178 32 %0 A8 5 XF B 17 ok
BRER . R4,

3 Wit

3.1 EAHATAHAZ SR ARG R ER,
Pt BB AT o B A (33.15+56.07) 43 . 5 A
SR B S A5 SR A L L 7E S R L AR
Ao e, U SRS o m i, R
FE I R — 22 T A v 18 21 48 OC (8] 80 i), fig 98 B 3=
Bl iz H 22 FhoJr 2k BOF R A OCfF B B, DA
FRFU R AR B R T RA RS RSN
LU ARMER 7 TR B 09 w0 A 0k AR N T
I R S B . BFgE Y R BH JF R I PR — 2k 47 3801 3
TAF By AR P B L X T AR B
PR BE DL K AR O B 80 £k 35 BOSR , H 3 38R 8T RE
% A B AR A B A8 3, 3 a8 R AR 55 Rk R
(= A N T = AL 3 il N o (A VS gl N
RS B N TR ST A O B T R R L E i R
LR RO I N s N Kk DN K
At v 5 4 BB B I [R5 T O £ 4 S
PLBCR A N A8 W B, 2 A G R O 3 00 AR R
AN AT R .

R2 PTHIEPEED AALRBSCHTANBEXMESH (N=1386,r)

i H TRIES AR B R R BT IR A EHRAGRE SRR KON SRR W ECCR TR
BT H 0.525° 0.483% 0.445% 0.480" 0.521* 0.388% 0.383% 0.337%
FEA Rk 0.402¢ 0.368¢ 0.305¢ 0.382¢ 0.426% 0.396¢ 0.374¢ 0.400°
AT A 0.517% 0.485% 0.461* 0.462* 0.491* 0.338% 0.343° 0.261°
SCIAR L 0.477¢ 0.432¢ 0.408% 0.438¢ 0.479° 0.322¢ 0.320° 0.271%

a : P<<0.01
=3 TERE 4 PEOFHTANSTELERASH
E TR AL 155 0 A8 it b Sb b’ ¢ P

51 B=1.%&=2 g 18.698  0.867 — 21.567  <<0.001
et FEAR B Rif=1,—f=2,%2%=3 PR 0.530  0.218  0.054 2.430 0.015
AR E hL =1, KE=2,KF=3.M1+=4 JERE R MAEH 1,009 0.202  0.176  5.004  <0.001
JiF 7S Prt=1.40l=2, FEP =3, 8 EEH = TEEIEAE B 2,031 0.243  0.300 8.345  <C0.001

4, EEPIT=5 15 % SR 1.758  0.213  0.203 8.246  <C0.001
55 Prrh=1pwa=2, P LK=3.8tLKk=4

PEUESBRE ) JRAH
EikAs gL JEAH

H:R2=0.322, 4% J5 R2=0.320,F =164.056, P<C0.001

3.2 PEAHMTAGY AL
3.2.1 Ak ZILZ A BIH AT s R L



[ G Rl
November 2021,38(11)
Nurs J Chin PLA

B T MmN, BN EYEMR R, BE
P00 B LA HRBRA BB AT O 8 B 4% kA 40 3
B AN A X S AR R AR B R
U B DA B HRRR 9 7 e B B TR AR BR A,
I R 2850 = 5 ol 55 IR B0 25 5 e T AR A vh & 31
) R 5 FL g BRURR 4 3 R R T R B e
BEE A 0 R SRR E A8 1 BRI B2
WL 22, [R5 B 6 i K S B BT A7 L R
ProEE A B R B SR A R AT R R B L TR A N
N5 o 25 7 BRBR B 19 7 - 0 22 04 32 15 0 2 ikl
WFA B AL 23 5 4R 4l B 2 50 i 0 15 8 47 3 41 K 45
RE NS o 4 = AT B B B A, R BN A OO
] F Ho Al 4+ A BR ST L Bk L F s R R B
SBIHAT N .

3.2.2 MEEAF A S AWML R BRPLIEIE
POHERE S84 R (51.72 £ 21.93) 4y K T £ % &
ST Y L T = G e B b A 0 U RE L AT RE
5L R A ) 6 G2 R 1 AZ 2 A UE A BB I I R B
N 1 N B B ol ST 7 R i e 1 O 2
NI TR UE S B RE ) 5 BT Oy B E AR OG L B
PEIERE 77 1F 0] 52w BB 478 . 2 on& A M0 BoR
T R R BTN VAR BN S A - R AT
R R, KR IE oA SCEk T OT R A
(18 i A0 BT 5 30 el A PP A AN UE 4 1 R
b A 2 B L X — s R T 9 & AT BA B RS AL O TR
FEIF RT3 S P AT MR 0 B, R
GTE W PR 6 TIE 47 2 S e o A v, 95 R0 A0 UE 47 3 e
T HE A ) K 2 A AN VE A IE SR A A A
UE 4 A% 45 . BLBF A BA R 2 K B0 A | 9T Ak IE 4 2 4
soal A IF 2 HUE 4 L VE A GE B N SR O 45 e
FIU L R R B A R G T R IR A A R
VEA CUESE I AV PR A 55 I, 1 97—tk B O E
AR ) BB BN s 8 T A A A B S PRl A
AR A B & R0 7 ko T i 56 TR 4% A0 B AL b B
Wik s I 2 2E R G AR i dE 4 32 R 2= R 1T
A5 A

3.2.3 MR IFR ARMELRIR. P LHL
RIS 3 R (46.59+E8.66) 4%, 5 B EAE B9 BFSY
ZERAMRL, F2 WoR. P LA RS0 HIT
S IE ARG, B 21 S R B i, B QB A7 R K O
. 20 IE BR N BCCRET R A E A T
R R R E N RS RET SR 48 R %l
ZE A R A 32 500 R R, AL

AL A DTER OGP AR R L A 4 A

WAL, M OCH LSRR IIR N R, 2R 51 Tk

Z BB R FN SR L TAE S g ke 1

FEYEAH A A BN A R T4 LRI 2 08 i

I TS I AR A 3 2 b 1 AT B0Rr . B R B A B

BN E B B O B B AR R ST AR R

LR AL A TEUR 5 S A B R S AR B L 5

PEr i BB, O B A ORI s I Ah L S AT RE R

BRI SRR A1 H HE A8 R4k 222 2 B L& L 2

B THALSs DL S i QDR KT

[ &% i)

[1] AR ST A B & (A = 07 T AR 45 e e A 0 3 % TR0 3 )
I EZ K ,2017.25(11) : 189,

(2] s, BME s . ok a, 45 9 G0 AT o 1Y IR B 352 mn [ 3% 43 A7
[ ¥ 28 38 K224l BE 2% R, 2013 ,33(5) 1 593-596.

(3] A 3 =W B Be b QI A1 Ko m B R iF 58 (D). BF M - LU R
K2,2014.

(4] X ARLUME, BN S PN TT 5 R = RE A BEBIG IR 18
E 3R BE 7 bR K mi PR 26 (7). Bk 55 {d BRE L 2019, 35(6) - 766-
770,779.

[5] LI X,ZHANG Y, YAN D, et al.Nurses’ intention to stay: the
impact of perceived organizational support,job control and job
satisfaction [ J ].J Adv Nurs,2020,76(5):1141-1150.

C6] s, ok, M. 9"+ QB AT oy dik 3 09 AT i) B A 8 i o 46 56
[ 1 2838 K224l R 2% IR, 2012,32(8) :1079-1082,1087.

(7] T e R R, 45 AR E 0 BB J 2 Bk % i 3 S 5 58k
FEWFFE[ 1] A 28,2017, 32(2) 1 49-52,59.

[8] ZEZLffy. 3+ 04 S H5 S HBURIE (19 3 RBF9E [ D] KR 1 vl
BE R} K2, 2009.

(97 WAk B 8 30 BT AN, 55 3T 112 W U 10 15 1k B 0 5 8 2 AU
B 50 B HE  A4 SR AR SR ST ). AR EE 2, 2020,
23(13):1647-1653.

C10704% A, X557 . & 25, 45 0 L & BHP - B3 47 o B0IR K 5 15
BRERFMXCRLIILPEP A, 2020,2008):1211-1215.

C110BEREE 2L At I, VLG, S5 R4 BN B3B8 i 0 37 B R (9 4
HRASER )] R R 247 ,2018,53(10) . 1213-1217.

L1202 R R S, T RN . 45,21 R =g W %55 ER L alHiT
g BAR B FE5 i DR 2 A3 ML BRI R 97 B, 2021, 20(4)  8-14.

[13]F i &, SAME. L0 v = % % e 4 - 48 ik 4 2 8 J7 30 00 B 52 ) (81
ZaPrlT]hE Sy A, 2017,33(11) : 867-871.

[ 1A F 5 2 » 1 ME 408 UE B 2 58 7 VEA 98 A 1R R i # e [, 4 2 2 O
#,2016,31(1) :63-66.

C15JBMAM. =P SFE B+ TAE B B 18 245 95 8 AL B 3 FR IR
KFEWI[D]KE  KEPEZK¥,2020.

C167TE A A, 7 4k 2T, Wk /Nate , 45 L 28 IS Be 7 4 BT 55 [ TRk 5
ZH G AR AR G PELT ] 9 B2 2=k, 2020, 35(10) 1 65-67.

CAR 3C - kel el



