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[ Abstract] Objective To understand the nurses’ perception of doctor-patient relationship in public hospi-
tals and explore the influence mechanism of this perception on job engagement.Methods By convenience
sampling method,the nurses from 7 tertiary public hospitals in Sichuan Province from October to Decem-
ber 2020 were selected and investigated by doctor-patient relationship scale, work engagement scale and job
performance scale.Results About 37.35% of the respondents’ average score of doctor-patient relationship
perception was greater than or equal to 3.Nurses’ perception of doctor-patient relationship in public hospi-
tals was significantly negatively correlated with job engagement( =—20.286, P <C0.01) and job perform-
ance(r=—0.186,P<C0.01).Job engagement played a partial mediating role between nurses’ perception of
doctor-patient relationship and job performance (P =0.021).Conclusions The perception of doctor-patient
relationship of nurses in public hospitals was generally good,but there were still quite a number of nurses
who were nervous and worried about the current doctor-patient relationship. Nurses’ perception of doctor-
patient relationship not only directly affects job performance, but also affects job performance through job
engagement.
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