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[ Abstract] Objective To understand the specialties of perceived organizational support, psychological cap-
ital,and its connection with the intention to stay of nurses in a military hospital in the island area.
Methods A total of 342 nurses from a military hospital in the island area were selected by cluster sampling
method,and evaluated by perceived organizational support scale, psychological capital scale,and intention
to stay scale. Results The scores of perceived organizational support and psychological capital were
(64.75417.53) and (104.43417.10), respectively. The scores of perceived organizational support and its
dimensions,as well as the psychological capital, were positively correlated with intention to stay scores
(r=0.395 to 0.544,r=0.394 to 0.506, respectively,all P<C0.01).The scores of perceived organizational
support and psychological capital were positively predicted intention to stay scores (8=0.423,0.153).Em-
ployed nurses as the control, the civilian and military nurses were positive predictors to intention to stay
(f=0.110).Career planning had a positive predictive effect on intention to stay (8=0.084).Conclusions
The perceived organizational support and psychological capital of nurses in a military hospital in the island
area were at a medium level. The perceived organizational support and psychological capital were positively
correlated with intention to stay and positively predicted the intention to stay.
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